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CORPORATE SERVICES DEPARTMENT 
2006/2007 ANNUAL REPORT 

OVERVIEW 


The annual report seeks to indicate highlights on financial performance during the period 
under review. The report states that there has been significant progress made in terms the 
IDP implementation. 

The Corporate Services department was allocated R7m during 2006/2007financial year. 
This allocation was meant to respond to all challenges facing this department including 
salary administration. 

The purpose of this department is to provide administrative support to all other 
departments within the municipality. 

Its strategic objective is to provide policy and strategic leadership to the municipality to 
enhance the municipality’s ability to deliver on its strategic priority areas. 

This department deals with admin section, HRM, Fleet Management, HRD and Council 
Support. The staff complement for this department has improved compared to the 
previous financial years. This department has embarked on a number of programs that 
were geared towards ensuring capacitation of both Councilors and Staff members. By 
February 2006 we have managed to occupy this new state of the art building which has 
got a lot offices. 

The building itself gives one a hope that as this management we are capable of changing 
the face of this municipality. The recruitment of the manager for this department has 
contributed a lot in making this department functions independently and its own 
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administration was quickly stabilized. The departmental structure as reflected below has 
been properly populated. 


COPORATE SERVICE MANAGER 
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SUB PROGRAM 1 - ADMINISTRATION 


AIM 

Admin section within the Corporate Services Department provides all the necessary 
admin support to other departments of the municipality. It comprises of sub-units like: 
Registry, cleansing, Town Hall Management, Telephone management and general 
administration. 

REPAIRS TO NEW BUILDING: 

During the period under review an amount of R 58 638.86 was spent for repairs and 
maintenance of our new building out of the budgeted amount of R120 000. 


TELEPHONE MANAGEMENT 

Out of the budgeted amount of R470 000 for telephone use during 2006/2007 financial 
year an amount of R652 536.30 was spent for telephone. 


AUXILLIARY SERVICES 

Cleaning Material and cleaning equipment 

An amount of R67 993.26 was paid for purchasing cleaning material out of the budgeted 
amount of R200 000. 

Printers and Photocopiers 

An amount of R 247 078.85 has been paid for printers and photocopiers during the period 
under review. 


Town Hall Rental 

Rental of offices was from Independent Electoral Commission for an amount of 
R9600.00; ANC Constituency Office paid for rental an amount of R 9600.00 for the 
period under review. 
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Office Furniture 


During this financial year an amount of R 523 435.55 has been paid for part 
payment of Business Zone and the purchase of boardrooms furniture and Mayor’s 
Conferenee table. 


Cleaning Services 

SOB’S TRADING COMPANY was awarded a tender for the eleaning services i.e 
to train and mentor cleaners, an amount paid for the services was R 289 694.53 
during the period under review. 

Printing and Stationery 

Budgeted amount for printing and stationery was R300 000.00, an amount of R 474 
601. 44 was utilized during this fmaneial year. 

Eskom 

Budgeted amount for eleetricity purehases was R250 000.00, an amount of R215 
9494.42 has been utilized. 

Vodacom 

For cellphone allowanees an amount of R5 87 356.43 has been utilized. 


Electricity for old offices 

Purchasing of electricity for old offices was R4000. 00 for the whole financial year. 

Advertising fees 

Budgeted amount for advertising fees was R150 000.00 an amount utilized was 
R65507.98. 

Postage 

Budgeted amount for postage was RIOOO.OO an amount utilized was R1704.00 
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FLEET MANAGEMENT SECTION 


Status of the vehicles during the given period; 

• All the vehicles were in good running order. 

Inventory (no. of vehicles under the ownership of the council): 41 (inventory 
includes motor vehicles, plant, tractors and trailers) 

• 2000 Massey Ferguson 290 - CSD 483 EC 

• 2000 Kei Bodies 3 ton trailer - CSD 484 EC 

• 2001 Kei Bodies 3 ton trailer - CXK 193 EC 

• 2001 Massey Ferguson 290 - CXK 195 EC 

• 2002 Mitsubishi Colt 2400i - CZC 556 EC 

• 2003 Isuzu NPR 400 Freight Carrier - DBN 769 EC 

• 2003 Toyota Condor Estate 2400 - CZW 832 EC 

• 2003 Mitsubishi Colt 2000 - CZW 83 1 EC 

• 2003 Toyota4x4 3.0-CZW835 EC 

• 2003 Landini 8060 tractor - DBL 345 EC 

• 2004 Mitsubishi Canter - DHK 675 EC 

• 2004 Mitsubishi Lancer 1 .6 GLX - DGW 46 1 EC 

• 2005 Toyota 4x4 Land Cruiser 3.0 - DGW 697 EC 

• 2005 Isuzu 4 X 2 KB 250 Double Cab - DMB 912 EC 

• 2005 Isuzu 4 X 2 KB 250 Double Cab - DMB 898 EC 

• 2005 5001 fuel cart (steelcraft) - DJC 725 EC 

• 2005 Mitsubishi Fuso FK- 1 0 - DNG 494 EC 

• 2005 Bell model 670CH motor grader - DHB 929 EC 

• 2005 30 ton box tow behind grid roller (non registered) 

• 2005 Dezzi 6x6 Artie dump truck - DKY 745 EC 

• 2005 Bell model 6x4 Artie dump truck - DHB 926 EC 

• 2005 Bell model smooth roller (non registered) 

• 2005 Bell model 4x4 Artie Hauler (tow tractor) - DHB 929 EC 

• 2005 Bell model 4x4 John Deere Back Hoe (TLB) - DHB 930 EC 

• 2005 Bell model 40 ton Kato excavator (non registered) 

• 2006 Toyota Quantum 2.5 D - DPC 556 EC 

• 2006 4x4 105 Powerfarm Landini tractor - DPM 383 EC 

• 2006 Landini 8860 tractor - DPM 364 EC 

• 2006 Landini 8860 tractor - DPM 293 EC 

• 2006 Kei Bodies 3 ton trailer - DPM 368 EC 

• 2006 40 ton Transpec semi trailer (flat deck) - DMD 463 EC 

• 2006 Toyota Hino 700 Truck Tractor - DMD 41 1 EC 

• 2007 Toyota 4x4 Land Cruiser 3.0 - DTS 552 EC 

• 2007 Nissan Tiida 1 .6 DTT 1 95 EC 

• 2007 Nissan Tiida 1 .6 DTT 1 99 EC 
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• 2007 Nissan Tiida 1 .6 DTT 202 EC 

• 2007 Toyota Raider 3.0 Double Cab - DVP 583 EC 

• 2007 Toyota Hilux 2.5 SRX - DTE 305 EC 

• 2007 4x4 105 Powerfarm Landini tractor - DWC 290 EC 

• 2007 4x4 105 Powerfarm Landini tractor - DWC 285 EC 

• 2007 Agritec 3 ton trailer - DWC 277 EC 


Additional new vehicles during the given period: 14 

• 2006 4x4 105 Powerfarm Landini tractor - DPM383 EC 

• 2006 Landini 8860 tractor - DPM 364 EC 

• 2006 Landini 8860 tractor - DPM 292 EC 

• 2006 Kei Bodies 3 ton trailer - DPM 368 EC 

• 2006 Toyota Quantum 2.5 D - DPC 556 EC 

• 2007 Toyota 4x4 Land Cruiser 3.0 - DTS 552 EC 

• 2007 Nissan Tiida 1 .6 DTT 1 95 EC 

• 2007 Nissan Tiida 1 .6 DTT 1 99 EC 

• 2007 Nissan Tiida 1 .6 DTT 202 EC 

• 2007 Toyota Raider 3.0 Double Cab - DVP 583 EC 

• 2007 Toyota Hilux 2.5 SRX - DTL 305 EC 

• 2007 4x4 105 Powerfarm Landini tractor - DCW 285 EC 

• 2007 4x4 105 Powerfarm Landini tractor - DCW 290 EC 

• 2007 Agritec 3 ton trailer - DCW 277 EC 

No. of disposed vehicles during the given period: 02 

• 2005 Toyota 4x4 Land Cruiser 3.0 - DGW 697 EC at a sum of R240 
600.00 

• 2003 Toyota Condor Estate 2400 - CZW 832 EC at a sum of R67 000.00 

• Mthatha based Mimosa Auctioneers was appointed to sell these vehicles 
by the public auction. 

Accidents occurred during the given period: 05 

• Involved Mr. M. George where two municipal vehicles; 2003 Mitsubishi 
Colt 2000 - CZW 83 1 EC and 2004 Mitsubishi Canter - DHK 678 EC, 
both vehicles experienced slight damages. Mr. George was later demoted 
and stripped authority to operate municipal pool vehicles. 

• Involved Mr. M. Ncamane where a 2003 Toyota 4 x 4 3.0 bakkie; CZW 
835 EC was badly damaged. This accident occurred on the 11* March 
2007. His contract was not renewed as the accident occurred towards the 
end of his contract. The institution had lost this vehicle; it was declared as 
a scrap by the insurance company. 
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• Two other accidents involved Mr. Z. Ncoyini where a sold 2005 Toyota 
Prado Land Cruiser; DGW 697 EC collided with another vehicle at 
Mthatha on the 20**^ December 2006, this vehicle had been sold with 
damaged rear bumper and damaged left hand side mud flap mould. 
Another accident involved new 2007 Toyota Prado Land Cruiser; DTS 
552 EC which crashed two goats at the Butterworth area on the 24* June 
2007. The vehicle experienced front comer bumper breakage and was 
later replaced. The institution incurred costs amounting to R500.00 to 
repair this vehicle. There is still no disciplinary enquiry conducted on this 
accident. 

Write offs (scrapped vehicles): 01 

• There was only a single vehicle which had been scrapped by the insurance 
company. That vehicle is a Toyota 4 x 4 3.0 bakkie; CZW 835 EC. 

• The vehicle was handed over to the insurance company. 

• The settlement amount of R1 1 6 000.00 was directly deposited to 
institution’s current account in respect of paying the scrapped vehicle. 

Auto/motor cards: 

• Auto/motor cards cover maintenance, toll gates access, fuel and oil 
purchases for each vehicle allocated a card. 

• All municipal vehicles excluding plant are in possession of auto/motor 
cards. These cards were activated from August 2006. 

• Every month fleet ranning costs were debited from our Standard Bank 
current account. 

• Our office received detailed reports on line every month through out the 
year during the given period. 

• Our auto/motor card account was under Standard Bank (Standard Bank 
Fleet management Services). 

• Expenditure from auto/motor cards for the period: August 2006 - 
June 30 2007 


August 2006 

- R19 

940.27 

September 2006 

- R38 

904.19 

October 2006 

- R38 

269.68 

November 2006 

- R41 

939.32 

December 2006 

- R44 

147.30 

January 2007 

- R42 

841.25 

February 2007 

- R25 

329.94 

March 2007 

- R34 

525.53 

April 2007 

- R21 

967.76 

May 2007 

- R28 

997.80 

June 2007 

- R54 

689.81 
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TOTAL EXPENDITURE: R391 552.88 


Driver of The Year Competition; 

• The competition was held on the 17* and 18* August 2006 at King 
Sabatha Dalindyebo Municipality testing grounds. 

• There were five drivers represented the municipality in the district 
competition. 

• These drivers were: J. M. Koyana, R. M. Gqwaru, M. M. George, M. 
Matomane and E. M. Yekani. 

• Our team did not make it to the next level - provincial level. 

• The competition was hosted by The Department of Roads and Transport. 

• The purpose of the competition was to enhance good defensive driving 
skills to minimize the road accidents involves heavy vehicles category. 

Insurance premium paid: (insurance of municipal assets) 

• A sum of R300 000.00 was paid to Thebe Risk Services in respect of 
paying insurance premiums for the period between E' July 2006 to 30* 
June 2007 to cover all the municipal assets. 

• The payment had been made from Insurance External vote from Corporate 
Services. 

License fees paid: 

• A sum of R5 1 436.85 was paid to the Licensing Authority; King Sabatha 
Dalindyebo Municipality to cover license fees owed to municipal pool 
vehicles, plant and equipment. 

Traveling expenses claimed for personal/private owned vehicle: 

• The office had experienced a massive shortage of pool vehicles during the 
given period, which necessitated that some time in February 2007 one of 
the municipal officials used her own vehicle to conduct a trip to Aliwal 
North on the 6* February 2007 to attend The Provincial Skills 
development Forum. Ms. V. Mviko had been paid a sum of R1 081.50 to 
offset traveling expenses for using her own private vehicle to pursue her 
own work. The trip was approved before it was conveyed 
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Challenges; 


• The most critical challenge the office had faced is the shortage of drivers 
to address all transportation needs of the entire municipality equitable. 

The institution owned a large fleet of vehicles which is more that the team 
operating the vehicles. 

• The municipality had only four pool drivers during the given period. 


SUB PROGRAM 2 - HUMAN RESOURCE MANAGEMENT 

The aim of this unit is to provide competent staff members who are able to respond to the 
needs of our municipality as enshrined to our IDP. This unit also takes into consideration 
all matters that affect our employees. 


A. LEAVE ADMINISTRATION DURING PERIOD OF 2006-2007. 


ANNUAL LEAVE 


94 employees have utilized their vacation leave. Leave encashment were paid out to 
employees who were terminating their services and to those their contracts had expired. 

FAMILY RESPONSIBILTY LEAVE 


During the period under review, nine employees (9) utilized this leave. 


DEPARTMENT 

NAME OF EMPLOYEE 

DATE 




TECHNICAL 

K. CLOK 

07/01/07-07/01/15 

CORPORATE 

• N. MADAYl 

• L.N. MAMBILA 

• T. KOYANA 

• T. KHUPHELO 

• 07/05/10-07/05/11 

• 06/12/21 -06/12/22 
06/12/27 - 06/12/29 

• 06/09/04 - 06/09/06 

• 06/07/18-06/07/21 

FINANCE 

• H.B. MLAMLI 

• 06/09/29 - 06/09/06 

• 07/04/12 - 07/04/12 




COMMUNITY SERVICES 

• K. BANA 

• N. BUTHUMA 

• 07/04/20 - 07/04/20 

• 06/11/29-07/11/29 
06/11/24-06/11/28 
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• 07/04/18-07/04/23 


* B. NQAKALA 


MATERNITY LEAVE 


One employee went for maternity leave during the period under review. 


1 . Miss Y. Mpama 


STUDY LEAVE 


Seven employees were studying and were granted study leave for exams. 

1. Mr. K. Clock 

2. Mrs. H.B. Mlamli 

3. Miss. Z. Masumpa 

4. Miss N. Gauzela 

5. Miss N. Manqana 

6. Miss N. Goldsmith 

7. Miss V. Mnqwazana 


SICK LEAVE 


DEPARTMENT 

NAME OF EMPLOYEE 



FINANCE 

M. MOMOTI 


N. BONGA 


P.N. GOLDSMITH 


N. GAUZELA 


N. NOGAGA 


H.B. MLAMLI 


A. NOROLELA 







CORPORATE 

SERVICES 

N. KAMA 


N. MADAYI 


L. SILANDA 


T. KOYANA 


K. NOHAJI 
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E.M. YEKANI 


T. YOKWANA 


N. MAGAVU 


N. MANQANA 


N. MGWATYU 


N. CENGANI 


N. MBIYOZO 


N. NJOZELA 


V. MNQWAZANA 


N. MAPOLOBA 


A. GQOGQA 


T. KHUPHELO 


Z. NCOYINI 


K. VOCO 


V. XOLILIZWE 



MUNICIPAL 

MANAGER 

H.T. HLAZO 


M. KENCANE 


G.M. ZIDE 


G. NOMQONDE 



TECHNICAL SERVICES 

T. MABUSELA 


J.L. MATYUNJWA 


M. MATOMANE 


Z.M. MATHA 


J.M. KOYANA 





COMMUNITY 

SERVICES 

N. ZIDE 


S. NDAMASE 


E. GONGO 


Z. SIRAYI 


E.Z. MZWAKALI 










B. PENSIONEERS 

1. Mr. M.W. Bhadela 

2. Mr. N. Phathekile 


Page 11 of 29 


C. RESIGNATIONS 


Six staff members resigned: 

1. Mrs. T. Madaza 

2. Mr. P. Guma 

3. Mr. M. Landingwe 

4. Miss N. Gauzela 

5. Mr. M. Matam 

6. Mr. Z. Mxoli 

D. DEATHS 


One staff member died during the period under review. 

1. Mr. S. Ndamase 

E.RECRUITMENT 


The vacancy rate during the period under review was 65%. 


The following positions were filled during the period under review 

MUNICIPAL MANAGER’S OFFICE 

1. Legal Advisor : Mr. N. Nomqonde 

2. IDP Coordinator : Mr. G.M. Zide 

3. Secretary to Municipal Manager : Miss B. Mabuya 

4. Internal Audit Manager: Mr. D. Sogoni 

5. Secretary to Internal Audit Manager : Miss N. Gqetywa 


CORPORATE SERVICES DEPARTMENT 

1. Human Resource Officer : Miss K. Nohaji 

2. Skills Development Facilitator : Miss V.N. Mviko 

3. Administration Officer : Miss N. Madayi 

4 . Transport Clerk : Mr. A. Gqogqa 

5. HR Clerk : Mr. S. Sitshikiza 


6 . Admin. Clerk Exco : Mr. S. Mtshaka 

7. Receptionist : Miss N. Sontshantsha-Hintsho 

8. Registry Clerk : Mr. K. Voco 

9 . Secretary to Corporate Services Manager : Miss. Y. Stofile 

10 . Office Cleaners : Filled 

BUDGET & TREASURY DEPARTMENT 

1 . Accountant : Mr. A.M. Mandla 

2. Systems Administrator : Mr. T. Funani 

3. Data Capturers : Miss A. Norolela 

4. Credit Control : Miss N. Bonga 

5. Secretary to CFO : Miss Y. Mpama 


TECHNICAL SERVICES DEPARTMENT 


1. Project Coordinator: Mr. K. Clock. 

2. Road Technician : Mr. T. Mabusela 

3. Road Technician : Mr. P. Guma 

4. Driver Smooth Roller ( Plant ) : Mr. M. Sem 

5. Grid Roller : Mr. M. Maqungqulu 

6. Plant Administrator : Miss T. Mzamo 


COMMUNITY SERVICES DEPARTMENT 


1 . SPU Coordinator : Mr. M. Mzimane 

2. Security Assistant : Mr. S. Ndamase 

3. Security Assistant : Filled 

4. Chief Law Enforcement Officer : Mr. L. Lutshetu 

5. Assistant Librarian : Miss T. Msawuli 

6. Traffic Officers: Mr. E. Oosthuizen & Mr. S. Maqhekeza 

7. 

PLANNING & DEVELOPMENT 

1. LED Officer: Vacant 

2. Town Planner : Mr. L. Keto 

3. LED Coordinator : Miss Z. Masumpa 

4. Housing Coordinator : Mr. L. Madzidzela 

5. LED & Tourism Clerk : Miss B. Mzileni 

6. Housing Clerk : Miss N. Xhala 

7. Secretary to Planning & Development Manager : Miss A. Mtimba 
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PERFORMANCE MANAGEMET SYSTEM 


During the period under review, the municipality has managed to draw a draft 
Performance Management Framework and employment contract for the Municipal 
Managers. 


EMPLOYMENT EQUITY 


WORKFORCE PROFILE 


CATEGORIES 

MALE 

FEMALE 

TOTAL 





COUNCILLORS 

33 

19 

52 

SENIOR MANAGERS 

06 

01 

06 

CORODINATORS & OFFICERS 

09 

06 

15 

CLERKS 

01 

29 

28 

PLANT & MACHINE 
OPERATORS 

06 

00 

06 

DRIVERS 

04 

01 

05 

GENERAL ASSISTANTS 

49 

24 

46 


108 

80 

188 
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SUB PROGRAM 3 - HUMAN RESOURCE DEVELOPMENT 


AIM 


The aim of this unit is to re-skill all employees of Nyandeni Loeal Munieipality so as to 
ensure that rightful skills are being obtained for the betterment of our municipality. It 
looks at WSP, EEP and Training needs. 

This report covers the following areas: 

1. ABET 

2. Trainings/ Workshops 

3. Leamerships 

4. Experiential Training 

5. Internship 

6. Bursaries 

1. ABET 

The Municipality has re-appointed Siyaphambili Adult Basic Education Services to 
conduct the ABET Course at R1 800.00 Excluding VAT per learner. This is due to the 
fact that the 2006 classes ended in November whilst there were learners who were ready 
for the Examinations. 31 learners had registered for the course, 21 at Libode and 10 at 
Ngqeleni at a total amount of R63 612.00 VAT inclusive. 

The classes commenced in March 2006 in both Ngqeleni and Libode Towns. The 
previous facilitator for Libode, Ms N. Gqaleni has resigned and was replaced by Ms 
Lulama Mbonxo. 

Out of the six learners who wrote exams, i.e. Mr P. Matola, Mrs N. Cetumane, Mr Z. 
Gwadiso, Ms P. Jwayi, Mrs N. Myeki and Mr L. Vengane - only 1 has been incompetent 
with Mrs Myeki passing with a distinction. 
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2. TRAININGS/ WORKSHOPS 


TRAINING/ WORKSHOP BENEFICIARIES COST DURATION 

DATE SERVICE PROVIDER VENUE 


ABET 

3 1 General workers 

R63 612.00 

8 Months 

15/03 - 
30/1 1/07 

Siyapha 
Basic E( 
Services 

Performance 

Management System 

6 Senior Managers 

8 Officers 

1 Intern 

R75 490.80 

2 Days 


Strategic 

Develop 

Consulti 

Workshop on 
compilation of Finance 
Policies 

52 Councillors 

6 Senior Managers 

8 Officers 

6 Clerks 

R49 297.00 

2 Days 

01-03/11/06 

Zambesi 

Computer Training 

41 Councillors 

R34 470.00 

2 Months 

Sept - Nov 

06 

Elchees 

Solution 

By- Laws Workshop 

52 Councillors 

6 Senior Managers 

23 Officials 

R32 439.84 

2 days 

22-23/01/07 

NP Busi 
Consulti 

Local Labour Forum 
Workshop 

22 Councillors 

06 Senior Managers 

12 Employees 


1 Day 

24/01/07 

SALGA 

Training for Securities 

3 Security Guards 

R7 768 

3 Weeks 

29-16/02/07 

Siyabus! 

Training 

Promun Training 

09 Officials 

(Included in 
the contract) 

01 

01/02/ 2007 

Celsior ( 

Training on Minute 

Taking & Report Writing 
Skills, Customer Service 
& Office Administration 
Techniques 

7 Secretaries, 1 

Council Secretary & 

3 Committee Clerks 

R28 050 

4 Days 

06-09/02/07 

MSC Cc 

Records management 
Workshop 

1 Senior Manager 

2 Officials 

NIL 

2 Days 

08-09/02/07 

DSRAC 

Diploma in Labour Law 

2 Senior Managers 

1 Legal Advisor 

R33 750.00 

3 Days 

05-07/03/07 

Global I 
Solution 

SDF Training 

1 Official 

Free 

3 Days 


LGSER 

Executive Leadership 
Municipal Development 
Programme 

3 Councillors 

1 Senior Manager 

NIL 

2 Days 

28-29/03/07 

SALGA 

Ward Committee 

Training 

260 Ward Committee 
Members 

R195 624 

3 Days per 
group 

02-04/04/07 

16-18/04/07 

Vusisiz\ 

Indepeu 

Consults 

Municipal Leadership 
Development Programme 

2 Councillors 

1 Senior Managers 

NIL 

3 Days 

11-13/04/07 

DPLG 

Executive Municipal 

3 Councillors 

NIL 

2 Days 

12-13/04/07 

SALGA 


Page 16 of 29 


Leadership Development 
Programme 

1 Senior Manager 





R- Data User Group 
Training 

3 Officials 

NIL 

3 Days 

16-18/04/07 

R-Data 

Project Management 

2 Senior Manager 

2 Officials 

R35 609.04 

3 Days 

30/05 - 
01/06/07 

RM Trai 

Fixed Asset Register 

3 Officers 

1 Intern 

R5 880 

2 Days 

14-15/06/07 

IMFO 

Supply Chain 

Management for Bid 
Committees 

3 Senior Mangers 

1 5 Officials 

R16 000 

2 Days 

08-9/05/07 

SAMDI 

Supply Chain 

Management For 
Adjudication Committees 

4 Senior Managers 

Free 

2 Days 

28-29/05/07 

& 

31-01/06/07 

Provinci 

SDF Workshop 

1 Official 

Free 

1 Day 

01/06/07 

LGSETi 

Advanced Arbitration 
Training 

1 Official 

Free 

2 Days 

21-22/06/07 

SALGA 

Speed Trap Training 

16 Security Guards 

Free 

1 day 



Finance for Non- 
financial Managers 

1 Senior Manager 

R45 000 

10 Months 

May 2007 - 

Wits Un 

Disaster Management 
Workshop 

52 Councillors 

7 Senior Managers 

1 8 Officials 

26 Disaster 

Volunteers 


2 Days 

02-04/05/07 

OR Tarr 

HIV/AIDS Workshop 

52 Councillors 

7 Senior Managers 

1 8 Officials 


2 Days 

11-12/06/07 

DPLG, 1 
and OR 


3. LEARNERSHIPS 

3.1 Call Centre Learnership 

This learnership was for people with disabilities championed by the OR Tambo District 
Municipality. One learner was placed at Nyandeni Local Municipality and has finished 
the learnership and was declared competent. 
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4. EXPERIENTIAL TRAINING 


The budgeted amount was R120 000 with a stipend of R1 000.00 a month. 

There were 6 learners given experiential training in different Departments as follows: 


NAME COURSE DEPT/ SECTION 1 

DURATION 

I . Mr M. Nondonga 


Budget & Treasury 

6 Months 

2. Mr M. Bambeni 


Council Section 


3. Mr M. Zim 

Tourism 

Management 

Planning & 
Development 

6 Months 

4. Mr Z.D. Vava 

Human Resources 
Management 

Planning & 
Development 

6 Months 

5. Ms T. Yeko 

Public Relations 

Communications 

6 Months 

6. Ms A. Mpongwana 

Civil Engineering 

Technical Services 

6 Months 






5. INTERNSHIP 

This is the programme run by the National Treasury to expose graduates in the Finanee 
Field to work environment so that they could be employable. In the period under review, 
there were two Interns hired by the Municipality for a period of a year but resigned 
before the end of their term, these are: 

1 . Mr M. Ntubeni 

2. Mr M. Landingwe 

The Municipality hired Mr L. Nondonga who was doing experiential training within the 
Municipality after the vacancy for internship was advertised. 


6. BURSARIES 


The budgeted amount for bursaries in the year under review was R200 000 and the total 
expenditure was R18 580.00. 

The following people were granted bursaries in the period under review 


NAME POSITION COURSE INSTITUTION DURATION 

AMOUNT 


Mr A.E. Gqogqa 

Transport 

ND in Road 

University of 

2 years 

R4 400 


Clerk 

Transport 

Management 

Johannesburg 
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Ms N. Mguca 

Payroll Clerk 

ND in Human 

Resources 

Management 

UNISA 

3 years 

R3 860 

Ms A. Cengani 

Committee 

Clerk 

ND in Public 
Management 

UNISA 

3 years 

R6 000 

Ms N. Gqetywa 

Security 

Assistant 

ND in Policing 

UNISA 

3 years 

R4 320 


7. WORKPLACE SKILLS PLAN 2007/08 


The Workplace Skills Plan for 2007/08 as well as 2006/07 Annual Training Report have 
been submitted to the LGSETA with all parties signed, and confirmation thereof 
received. 
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SUB PROGRAM 4 - COUNCIL SUPPORT 


Aim 


The aim of this unit is to provide admin support to all political structures of our 
municipality. This unit also serves as a center to support ward committees. 

Cfl In the year 2006/2007 there was a change in the number of the 

Councillors as well as the leadership because of the Local Government 
Elections that were held on 01®‘ March 2006. This has also changed the 
number and names of the portfolio committees. The council of 
Nyandeni also improved in holding its meetings. 

1. The Staff 

1.1. The Staff of the whole Unit. 

^ The unit had seven (7) staff members (Including the secretaries at offices of 
Mayor and Speaker and one experiential trainee) during the period under review. 

1 .2. Council Staff (The staff members that assist during council meetings) 

is The Council Staff have been composed of seven (7) staff members (including 
the communications officer) and three experiential trainees (one at the 
committees unit and two at communication office.) 

2. New Appointments. 

^ One appointment was made to the administration clerk (Exco) during the period 
under review. 

3. Resignations. 

is One Committee Clerk resigned for a higher position in the finance department, 

i’ The experiential trainee has completed his training and left the municipality. 

4. Capacity Building for both Councillors and staff members 
a. Trainings 


Computer Literacy training was done for the Councillors and 
they got their competency certificates. 

The training in Minute Taking, report writing and office 
administration was done for Committee clerks, secretaries to 
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the Councillors and the Council secretary and their 
competency certificates were given to them. 


b. Workshops 


Workshop 

Purpose of Workshop 

Attended 

Local Area 

Planning 

To assist the Council in the issue 
of public participation when it 
comes to formulation of the IDP. 

All Councillors, Senior 

Managers, officers and other 
staff members. 

Roles and 
responsibilities 

For the council to be aware of 
who to play what roles and the 
responsibilities. 

All Councillors, Senior 

Managers, officers and other 
staff members. 

0 R Tambo 

District Water 
Summit. 

To identify the gaps in terms of 
water delivery to the 
communities. 

All Councillors and senior 
managers. 

Compilation of 
finance policies 

To assist in the compilation of 
finance policies so that every 
body may be aware of the 
contents and also make the inputs 
to the policies. 

All Councillors, Senior 

Managers, officers and other 
staff members. 

By-Laws 

For the council and the 
municipality to establish the By- 
Laws for proper running and law 
enforcement 

All Councillors, Senior 

Managers, officers and other 
staff members. 

Local Labour 
Forum 

For the municipality to know 
haw the LLF works to benefit 
both the employer and employee 
components. 

22 Councillors, Senior 
managers. Union 

Representatives and some 
officers. 

Disaster 

Management. 

To assist the municipality and the 
communities in disaster risk 
management. 

All Councillors, Senior 

Managers, officers, other staff 
members and the disaster 
volunteers from the 
communities. 

LED Strategy. 

To review the LED Strategy for 
the municipality. 

All Councillors, Senior 

Managers, officers and other 
staff members. Traditional 
Leaders and the business sector 
and also CDW’s. 

HIV/AIDS 

To help the council understand 
the impact of the pandemic and 
encourage positive activities 
towards reduction of the 
infection. 

All Councillors, Senior 

Managers, officers and other 
staff members. 

Communication 

Strategy 

For the municipality to have a 
clear strategy and system of 
communication. 

All Councillors, Senior 

Managers, officers and other 
staff members. Traditional 
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Leaders and CDW’s. 

Land Workshop 

To assist the council and the 
communities understand the 
issues of communal land act and 
the land claims in general. 

All Councillors, Senior 

Managers, officers, other staff 
members and Traditional 

Leaders. 


5. Council Meetings 


a. Ordinary Council Meetings 

^ There have been 4 ordinary Council Meetings for the 
period under review. 

^ Below is the table showing the dates and attendance of the 
ordinary Council meetings by the Councillors. 
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Ordinary Council Meetings. 


05 June 2007 
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30.T. Nompetsheni 













31.P. Madwantsi 













32.M. R. Mtobela 













33.P. Godongwana 













34. S. Mbiyozo 













35.N. L. Somtsewu 













36.P. Pete 













37.P. Matinise 













38. J. Mabuya 













39.L. Madzidzela 













40.M. L. Mncela 













41.N. P. Ntshoyi 













42.N. Maqolo 













43.N. N. Mbiko 













44.x. H. Dlani 













45.M. Z. Nomandela 













46.L. Mpongo 













47. N. Mahlungu 













48.M. Qoyo 













49.N. Mnkwantini 













50.N. V. Mbube 













51.R. N. Dlutu 













52.N. N. Devete 
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b. Special Council Meetings 


^ The Council has held seven (7) Special Council Meeting 
during the period under review. 

^ Below is the table showing the dates and attendance of the 
ordinary Council meetings by the Councillors. 
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Special Council Meetings 


Special meetings 

13/07/06 

10/08/06 

30/08/06 1 

1 20/12/06 1 

1 12/01/07 1 

01/03/07 

1 29/03/07 1 

Attendance 

Prs 

Apl 

Abs 

Prs 

Apl 

Abs 

Prs 

Apl 

Abs 

Prs 

Apl 

Abs 

Prs 

Apl 

Abs 

Prs 

Apl 

Abs 

Prs 

Apl 

Abs 























1. M. J. Sidelo 







■ 





1 

1 









2. A. 

A. Vava 







■ 














3. T. 

Sokanyile 





■ 














4. M 

S. Qaqa 






















5. F. Mgwedane 






















6. N. 

R. Fodo 







1 



1 






1 






7. L. 

Mziba 






















8. N. M. Ngqongwa 






















9. M. Makongwana 






















10. 

P. Ndamase 






















11. 

N. Thiyeka 






















12. 

M. B. Dambuza 






















13. 

N. Tshotsho 






















14. 

S. Betele 







i 

1 



1 



1 



1 



1 



15. 

C. T. Ngcwabe 






















16. 

N. Bango 






















17. 

F. Gaxeni 






















18. 

Z. Mevana 







1 












1 

1 



19. 

Z. Hibane 
















1 

1 






20. 

Z. W. Mamve 







1 






1 



1 






21. 

S. W. Matola 






















22. 

T. A. Thunzi 






















23. 

N. P. Matanda 






















24. 

M. Magxala 






















25. 

K. Tatani 
















1 






26. 

K. Nolangeni 






















27. 

W. Ngaveli 
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28. M. Q. H. Lumko 




29. B. V. Ndamase 






30. T. Nompetsheni 






31. P. Madwantsi 






32. M. R. Mtobela 






33. P. Godongwana 






34. S. Mbiyozo 






35. N. L. Somtsewu 






36. P. Pete 






37. P. Matinise 






38. J. Mabuya 






39. L. Madzidzela 






40. M. L. Mncela 






41. N. P. Ntshoyi 






42. N. Maqolo 






43. N. N. Mbiko 






44. X. H. Dlani 






45. M. Z. Nomandela 






46. L. Mpongo 






47. N. Mahlungu 






48. M. Qoyo 






49. N. Mnkwantini 






50. N. V. Mbube 






51. R. N. Dlutu 






52. N. N. Devete 
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6 . 


Standing Committee Meetings 


^ There is a schedule of the monthly standing committees 
although sometimes the chairpersons of the standing 
committees fail to honour the schedule but the meetings 
are being held. 


7. Exco Meetings. 

^ The Executive Committee, like the council held its 4 
ordinary meetings and some special meetings to 
recommend to the council for approval. 

8. Council Resolutions 


^ The Council had taken 161 resolutions during the period 
under review. 

9. Public Participation 
a. Ward Committees 


^ Number of the Ward Committees: - 260 

^ Resigned ward committees: - 15 

Deaths of the ward committees: - 1 

Replacements: - 16 


Ward 

Resigned 

Death 

Replaced 

02 

01 

0 

01 

03 

01 

0 

01 

07 

02 

0 

02 

11 

03 

0 

03 

12 

01 

0 

01 

13 

01 

0 

01 

14 

01 

0 

01 

17 

01 

0 

01 

18 

01 

0 

01 

20 

01 

0 

01 

21 

0 

01 

01 

23 

01 

0 

01 

26 

01 

0 

01 
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b. Meetings of the ward committees 


^ The ward committees are holding their meetings once in a 
month and their recommendations submitted to the office 
of the speaker. 

c. Capacity building of ward committees. 


Workshop 

Purpose 

Attended 

Workshop on how the 
council works and 
legislation. 

To equip the ward committees with the 
procedures of the council and their 
duties. 

All ward 
committees and 
CDW’s 

Local Area Planning 

To equip the ward committees on how 
to assist the communities and the 
council prepare the IDP. 

All Ward 
Committees. 


d. Community Development Workers Programme 

^ During the period under review there were 21 CDW’s 
(Including 6 who were still on leamership). 

^ The process of recruiting more CDW’s had started and 5 
vacancies had been advertised for Nyandeni Local 
Municipality. 

is There are CDW’s who are deployed to other ward that 
they do not belong to because of the problems created by 
the demarcation process. 

^ We are proud to report that one of our CDW’s Ms. 
Zameka Rani from Ward 7 had been awarded the 
certificate of excellent performance in the province of 
Eastern Cape and therefore selected for the training in 
India. 
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